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Abstract 
Students and their Academic achievement depend on their mental health. Studies on Mental 

health status of students are voluminous. However, studies related to nursing professional 

student’s academic achievement and their mental health are scarce and limited. The present study 

is aimed in this direction. The researcher administered Mental Health Status Inventory developed 

by Jagdish and Srivastava (1983) to a sample of 30 men and 30 women students from 

government nursing college and the same size of sample collected from private nursing college. 

The following hypotheses are formulated (1) there would be significant difference between men 

and women students with regard to their Mental health status and (2) there would be significant 

difference between nursing students of government institutions and private institution with 

regard to their mental health. The findings of the study are; (1) There is no significant difference 

between men and women with regard to their mental health; (2) There is no significant 

difference between private and government nursing college students with regard to their mental 

health. Overall, the nursing students show better mental health except in the area of Autonomy. 

The implications of the study are discussed. 
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Introduction 

Mental health describes either a level of 

cognitive or emotional well-being or an 

absence of a mental disorder. From 

perspectives of the discipline of positive 

psychology or holism mental health may 

include an individual's ability to enjoy life 

and procure a balance between life activities 

and efforts to achieve psychological 

resilience. Mental health is an expression of 

our emotions and signifies a successful 

adaptation to a range of demands. The 

World Health Organization defines mental 

health as "a state of well-being in which the 

individual realizes his or her own abilities, 

can cope with the normal stresses of life, can 

work productively and fruitfully, and is able 

to make a contribution to his or her 

community”.  

Nursing is a complex profession which 

requires a continuous interaction with a 

variety of individuals (colleagues, clients or 

patients and families) in a high-stress 

environment (Reeves 2005). Therefore, 

nurses are easily affected by stress. 

Overwhelming with stress and anxiety, 

persons could respond in several manners 

according to cognitive appraisals and coping 

competencies (Lazarus and Folkman, 1984). 

Preparing to become a nurse was found to 
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be significantly emotionally stressful and a 

possible risk to the well-being of students 

(Tully, 2004). Additionally, characteristics 

of nursing profession are significantly and 

directly related to human health  

Focusing specifically on mental health 

problems, Borrill et al (1996) found that 

28% of nurses in the NHS were suffering 

from minor mental health problems, 

generally identified as anxiety and 

depression. Similar findings were reported 

by Thomas (1997), who concluded that 

mental health problems were significantly 

correlated with increasing workload, 

understaffing, job insecurity and perpetual 

organizational change.  

In a study, Caribbean, Vishwanath et 

al(1999) found that role conflict, work 

overload and lack of social support were 

predictors of stress, and burnout was the 

sole predictor of depression and this in turn 

predicted both absenteeism and intention to 

leave the profession. The quality of the work 

environment, workload and physical fitness 

were found to affect job satisfaction of 

nurses in Finland (Nuika et al, 2000). It 

might be supposed that some clinical arenas 

are more stressful than others and lead to 

increased burnout among staff. However, 

Payne (2001) found that burnout among 

female hospice nurses in the UK was 

uncommon. Lucas et al (1993) suggested 

that nurses working in intensive or critical 

care units were more satisfied with their jobs 

and less psychologically distressed than 

other nurses. B. Montes-Berges and J.M. 

Augusto (2007) indicated positive 

correlations between clarity and social 

support, social support and repair, and social 

support and mental health. Choochart 

Deeromram, Amorn Suwannimitr and 

Suwadee Jundeekrayom (2010) in their 

research with quasi-experimental method 

studied the effects of mental health 

promotion intervention among nursing 

students.  

This brief overview of the literature reveals 

high levels of
 

reported mental health 

problems among nurses and nursing 

students. The present study is aimed in the 

direction with the following objectives, 

1. To assess the impact of gender on 

mental health of nursing students. 

2. To assess the impact of type of 

agency on mental health of nursing 

students. 

 

Sample: 

The sample of the present study consists of 

120 nursing students both men (N = 60) and 

women (N = 60) randomly selected from Sri 

Padmavati College of Nursing (SVRR 

Hospital), Tirupati and College of Nursing 

Sri Venkateswara Institute of Medical 

Sciences (SVIMS) at Tirupati and private 

organized college, KKC College of Nursing, 

Puttur in Chittoor District of Andhra 

Pradesh State.  

 

Tools:  

Assessment of mental health: 
The mental health of the nursing students 

was assessed using Mental Health Inventory 

(M.H.I) developed by Dr. Jagdish and Dr. 

A.K.Srivastava (1983). It consists of 56 

statements including 32 ‘false – keyed’ and 

24 ‘true – keyed’. There are four responses 

for each statement i.e. ‘Always’, ‘Often’, 

‘Rarely’ and ‘Never’. The inventory covers 

six dimensions of Mental health such as – 

Positive Self-Evaluation (PSE); Perception 

of Reality (PR); Integration of Personality 

(IP); Autonomy (AUTNY); Group oriented 

Attitudes (GOA) and Environmental 

mastery (EM). Low scores indicate poor 

mental health and high score indicates good 

health status. 

 

Results and discussions 

A keen observation of the data in the table I 

clearly indicates only in the Group oriented 

attitudes in the Mental Health factor, there 

exists difference between men and women 
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students. However, the rest of the factors 

related to mental health there is no 

significant difference between men and 

women nursing students. Therefore, the 

results warrant rejecting the hypothesis that 

there would be significant difference 

between men and women nursing students 

with regard to their mental health status. 

The data given in table II clearly indicates 

that only in the factor Positive Self 

Evaluation there exist significant difference 

between private and government nursing 

college students with regard to their mental 

health Status. However, in all the other 

factors related to mental health there is no 

significant difference between private and 

government nursing college students with 

regard to their mental health status. 

Therefore, the results warrant rejecting the 

hypothesis that there would be significant 

difference between private and government 

nursing college students with regard to their 

mental health status. 

 

Conclusions 

 There is no significant difference 

between men and women nursing 

students with regard to their mental 

health except for Group oriented 

attitudes. Women students exhibit better 

group-oriented attitude than the male 

nursing students. 

 

 

Table I: Means, S.D and ‘t’ values on Mental health factors of men and women Nursing 

students.   

Gender Men Women 
‘t’value 

Mental Health Dimension Mean S.D Mean S.D 

Positive self-evaluation 30.46 5.52 31.86 4.22 1.16 @ 

Perception of reality 21.53 3.60 21.10 2.32 0.55 @ 

Integration of Personality 32.23 3.91 32.66 4.42 0.40 @ 

Autonomy 17.30 4.18 17.93 2.89 0.68 @ 

Group-oriented attitudes 29.60 4.32 31.20 3.17 2.05 * 

Environmental Mastery 29.46 3.63 28.56 3.49 0.99 @ 

@ - not significant 

*  - significant at 0.05 level 

 

 

Table II: Means, S.D and ‘t’ values on Mental health factors of Nursing students of private 

and government colleges. 

College Private Government  

‘t’value Mental Health Dimension Mean S.D Mean S.D 

Positive self-evaluation 29.63 3.61 31.83 4.24 2.20 * 

Perception of reality 22.35 3.33 21.76 3.37 0.75 @ 

Integration of Personality 32.70 3.54 31.90 3.30 0.91 @ 

Autonomy 17.26 4.18 16.86 3.09 0.47 @ 

Group-oriented attitudes 28.73 5.29 29.26 4.11 0.44 @ 

Environmental Mastery 29.26 5.26 29.50 2.94 0.22 @ 

@ - not significant 

*  - significant at 0.05 level 

    



 IJSAR, 3(8), 2016; 40-43 

43 

 

 There is no significant difference 

between private and government nursing 

college students with regard to their 

mental health except for Self evaluation 

dimension of mental health, where, 

nursing students of government colleges 

possess better positive self –evaluation 

then the nursing students in the private 

colleges.  

 

Suggestions and implications 

Research
 
is required to investigate whether 

there are differences between
 

male and 

female mental health nurses in their capacity 

to withstand
 

the stresses of nursing, and 

whether education and training
 

can 

minimize any differences or help nurses 

implement coping
 

strategies more 

effectively.
 
 

Increasing the numbers of nurses would 

reduce workload and
 

thereby result in 

greater job satisfaction, less psychological
 

distress and a lower turnover of staff. 

Shouldering a large
 

case-load of clients 

might demoralize vulnerable staff when
 

many clients have complex needs or require 

hospital beds that
 
are not available. Referral 

for in-patient care needs to be
 
made easier 

and faster, and case-loads reduced.  

 

References  

Boey, K. W. (1999): Distressed and stress 

resistant nurses. Issues in Mental Health 

Nursing, 19, 33–54. 

Borrill, C. S., Wall, T. D. & West, M. A. 

(1996): Mental Health of the Workforce 

of the  NHS Trusts, Phase 1: Final 

Report. Sheffield/Leeds: Institute of 

Work Psychology, University of 

Sheffield, and Department of 

Psychology, University of Leeds.  

Choochart Deeromram, Amorn Suwannimitr 

and Suwadee Jundeekrayom (2010): 

Mental Health Promotion among Nursing 

Students. Journal of Social Sciences 6 

(2): 133-140, 2010- ISSN 1549-3652. 

2010 Science Publications. 

Lucas, M. D., Atwood, J. R. & Hagaman, R. 

(1993) Replication and validation of 

anticipated turnover model for urban 

registered nurses. Nursing Research, 42, 

29– 35.  

Montes-Berger & J.M.Augusto (2007): 

Exploring the relationship between 

perceived emotional intelligence, coping, 

social support and mental health in 

nursing students. Journal of Psychiatric 

and Mental Health Nursing. Volume 14, 

Issue 2,  pages 163–171, April 2007 

Payne, N. (2001) Occupational stressors and 

coping as determinants of burnout in 

female hospice nurses. Journal of 

Advanced Nursing, 33, 396–405.  

Sprengel, A.D. and L. Job, 2004. Reducing 

student anxiety by using clinical peer 

 mentoring with beginning nursing 

students. Nurs. Educ., 29: 246-250.  

Thomas, B. (1997) Management strategies 

to tackle stress in mental health nursing. 

Mental Health Care, 1, 15–16.  

Tully, A., 2004. Stress, sources of stress 

ways of coping among psychiatric 

nursing students. J. Psychiatr. Mental 

Health Nurs., 11: 43-47.  

Vishwanath, V., Baba, B., Galperin, L., et al 

(1999) Occupational mental health: a 

study of work related depression among 

nurses in the Caribbean. International 

Journal of Nursing Studies, 36, 163–169.  

Williams, S., Mitchie, S. & Pattini, S. 

(1998) Improving the Health of the NHS 

Workforce. London: Nuffield Trust. 

 


